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MINIMUM 

RETIREMENT 

BENEFITS 

Game  Wardens'.  A  one-time  increase  in 
retirement  benefits  will  take  effect  for  cer- 
tain retirees  on  July  1,  1989.  The  mini- 
mum benefit  payable  in  the  GWRS  may 
be  no  less  than  2%  of  a  probationary 
state  game  warden's  base  salary  on  July  1 , 
1989,  for  each  year  of  the  retiree's  credit- 
able service  (up  to  a  maximum  of  60%). 
(Effective  7/1/89) 

Municipal  Police.  The  minimum  bene- 
fit payable  to  a  retired  MPORS  member 
each  year  may  be  no  less  than  '/2  the  base 
salary  in  that  year  for  a  newly  confirmed 
police  officer  employed  by  the  city  from 
which  the  member  retired.  (Effective  7/ 
1/89) 

Firefighters'  Unified.  The  minimum 
benefit  payable  to  pre- 1973  retirees  and 
pre-7/1/81  hires  has  been  extended  to 
post -7/ 1/81  hires,  as  well.  (Effective  7/ 
1/89) 

Public  Employees'.  The  minimum  an- 
nual benefit  payable  to  PERS  members 
who  attain  age  70  in  service  is  the  lesser  of 
$480/year  or  one-half  the  member's  Final 
Average  Salary  (FAS). 


HIGHWAY  PATROL 

SUPPLEMENTAL 

RETIREMENT 

BENEFITS 

Beginning  July  1,  1989,  certain  retired 
highway  patrol  members  (or  their  surviv- 
ing spouses)  will  be  eligible  for  a  supple- 
mental retirement  benefit  of  $156/month 
designed  to  pay  for  their  Medicare  Part  A 
Hospital  Insurance.  Retirees  must  be  at 
least  65  years  of  age  or  disabled  and  must 
apply  in  writing  to  PERD,  submitting 
proof  they  are  paying  Medicare  Part  A 
premiums. 

Application  forms  will  be  sent  to  all 
HWPRS  retirees  in  the  near  future.  The 
supplemental  benefit  will  be  paid  to  any 
retiree,  or  their  surviving  spouse,  who  is 
not  eligible  for  pre-paid  Medicare  Part  A 
insurance. 
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GENERAL  RETIREMENT  CHANGES 

Recent  legislative  action  has  resulted  in  numerous  changes  being  made  in  all  the 
state's  public  retirement  systems.  For  more  information,  please  contact  the  Public 
Employees'  Retirement  Division.  Members  wishing  cost  statements  or  retirement 
estimates  must  contact  the  retirement  division  in  writing. 

Out-of-State/Federal  Service.  PERS  members  may  purchase  up  to  5  years  of 
credit  in  PERS  for  service  previously  covered  by  another  public  retirement  system 
(state,  federal  or  local  government-administered  system)  if  they  have  received  a 
refund  from  the  previous  system  or  if  the  member  had  service  with  a  public  em- 
ployer prior  to  the  date  when  that  employer  adopted  a  public  pension  system.  A 
PERS  member  may  not  qualify  service  with  another  public  employer  while  he  was 
ineligible  or  elected  not  to  be  covered  by  that  employer's  public  retirement  system 
or  if  the  public  employer  never  adopted  a  public  retirement  system. 

Retirement  Date.  Vested  members  of  PERS,  Judges',  Highway  Patrol,  Game 
Wardens',  Sheriffs',  Municipal  Police  and  Firefighters'  Unified  Retirement  Sys- 
tems who  terminate  covered  employment  have  the  right  to  voluntarily  defer  their 
retirement  dates  to  the  first  day  of  the  month  following  the  date  their  written  elec- 
tion is  received  by  the  Board.  This  will  allow  members  who  terminate  prior  to  reg- 
ular retirement  age  to  put  off  their  retirement  dates  until  they  reach  regular  retire- 
ment age  (or  any  time  in-between)  in  order  to  eliminate  (or  reduce)  any  reduction 
in  benefits  due  to  early  retirement. 

Money  Purchase.  This  alternative  method  of  calculating  retirement  benefits 
may  provide  a  larger  monthly  retirement  benefit  than  the  formula  benefit  for 
some  vested  PERS  members  —  especially  for  those  who  have  terminated  active 
employment  with  5  or  more  years  of  service  and  left  their  contributions  on  deposit 
for  several  years  prior  to  drawing  a  retirement  benefit.  PERD  will  automatically 
calculate  retirees'  benefits  under  both  the  formula  and  "money  purchase"  and  pay 
the  higher  of  the  two  amounts. 

Membership  Cards.  Membership  cards  no  longer  need  to  be  notarized  in  any  of 
the  PERD-administered  retirement  systems;  instead,  they  must  be  witnessed. 

Retirement  Date  for  Elected  Officials.  Elected  officials  whose  statutory  terms 
of  office  end  prior  to  the  1 5th  of  the  month  may  elect  annuity  starting  dates  on  the 
first  day  of  the  month  in  which  their  terms  expire.  Service  credits  will  not  be 
earned  and  employer  and  employee  contributions  will  not  be  paid  for  salaries  re- 
ceived for  the  partial  month. 

PERS  Optional  Death  Benefits.  Beneficiaries  of  vested  PERS  members  who  die 
within  6  months  (previously  it  was  4  months)  after  leaving  covered  employment 
are  eligible  to  select  an  optional  death  benefit,  as  long  as  the  member's  contribu- 
tions have  been  left  on  deposit  in  PERS.  In  addition,  minors  are  now  eligible  for 
the  Optional  Death  Benefit. 

Public  Administrators.  Legislation  was  enacted  to  define  service  credit  and  Fi- 
nal Average  Salary  for  Public  Administrators  who  are  paid  on  a  fee  basis. 

Disability  Retirement  Conversions.  The  Public  Employees'  Retirement  Board 
may  now  convert  PERS,  Highway  Patrol  and  Game  Wardens'  disability  retire- 
ments to  service  retirements  without  a  change  in  the  monthly  benefit  amounts  for 
certain  disability  retirees.  This  will  permit  the  state's  group  heahh  plan  to  be  the 
secondary  payer  on  the  medical  claims  of  these  individuals. 

Remarried  Surviving  Spouse  Benefits.  Surviving  spouses  receiving  survivorship 
benefits  in  the  Highway  Patrol,  Municipal  Police,  and  Firefighters'  Unified  Re- 
tirement Systems  will  continue  to  receive  these  benefits  for  life,  regardless  of  their 
marital  status. 

Service  Transfers  between  PERS  and  TRS.  After  October  1,  1989,  members 
transferring  service  between  the  PERS  and  the  Teachers'  Retirement  System  must 
pay  the  difference,  if  any,  between  the  amount  transferred  from  one  system  and 
the  actuarial  cost  of  granting  service  in  the  new  system. 


QUESTIONS?  ? 

Call  or  write  to  the 
Retirement  Division  in  Helena! 


PLEASE  iVFTIIRW 


SS  BENEFITS 
FOR  DIVORCEES 

A  divorcee  is  entitled  to  the  same  Social 
Security  (SS)  benefits  she  would  be  enti- 
tled to  as  a  wife  or  widow  if  the  marriage 
lasted  10  years  or  more.  This  is  true  even 
if  the  worker  remarries;  however,  if  the  di- 
vorcee remarries,  she  may  lose  those 
rights. 

This  means  that  she  can  receive  bene- 
fits when  her  ex-husband  starts  collecting 
SS  retirement  or  disability  payments  or 
dies  if  she  is  (1)  unmarried,  (2)  62  or 
older,  (3)  not  entitled  to  a  retirement  or 
disability  benefit  based  on  her  own  earn- 
ings which  equals  or  exceeds  one-half  of 
the  worker's  full  amount,  and  (4)  was 
married  to  her  ex-husband  at  least  10 
years.  Even  if  the  ex-husband  is  not  actu- 
ally receiving  benefits,  she  can  get  retire- 
ment payments  at  age  62  provided  her  ex- 
husband  is  eligible  for  benefits  and  she 
has  been  divorced  from  the  worker  at 
least  2  years. 

These  rules  apply  to  divorced  men, 
also;  however,  men  are  less  likely  to  col- 
lect benefits  as  divorced  women  because 
they  are  generally  working  full  time  and 
their  earnings  exceed  the  annual  earnings 
limit  on  people  who  receive  Social  Secu- 
rity benefits. 

Contact  your  closest  federal  Social  Se- 
curity office  if  you  have  any  questions. 


HAVE  YOU  MOVED? 


Retirees  who  change  their  mailing 
address  must  notify  the  retirement 
division  in  writing  so  that  we  can 
continue  to  send  you  important  in- 
formation about  your  retirement 
benefits  —  including  your  annual 
federal  tax  statements. 


EXPLOITING 
SOCIAL  SECURITY 

Have  you  ever  wondered  about  letters 
you  get  in  the  mail  appealing  for  funds  in 
exchange  for  services  which  are  supposed 
to  protect  you  against  a  "threat"  to  the  fi- 
nancial health  of  the  Social  Security  sys- 
tem? Typically,  envelopes  and  emblems  or 
the  words  "Social  Security"  are  used  in  a 
manner  which  would  give  you  the  impres- 
sion that  the  appeal  has  an  official  gov- 
ernment connection.  Or,  the  solicitation 
will  offer  to  sell  you  a  service  which  is  or- 
dinarily free  from  any  Social  Security  of- 
fice. 

False  and  misleading  use  of  the  title, 
"Social  Security!'  will  now  come  under 
severe  scrutiny  by  the  federal  government 
and  will  be  subject  to  civil  monetary  pen- 
alties. The  pew  law  is  designed  to  prohibit 
use  of  "Social  Security"  to  exploit  SS 
beneficiaries  and  the  general  public. 


RESTRICTIONS  OfftETIREES  RETURNING 
TO  COVERED  EMPLOYMENT 

Covered  Employment.  A  retiree  who  becomes  employed  in  any  position  covered 
by  the  retirement  system  from  which  they  retired  must  terminate  their  retirement 
allowance  and  become  an  active,  contributing  member  of  that  retirement  system. 
If  a  retiree  is  employed  in  a  position  covered  by  another  retirement  system,  they 
must  become  an  active  member  of  that  new  system;  however,  their  retirement  ben- 
efits will  not  cease. 

Most  state,  local  government  and  school  district  employers  in  Montana  are 
"covered  employers!'  If  unsure,  retirees  should  ask  potential  employers  if  the  posi- 
tion is  covered  by  a  public  retirement  system  prior  to  going  to  work.  Montana  pub- 
lic retirees  (except  disability  retirees)  may  work  in  any  job  not  covered  by  their 
former  retirement  system  without  restriction. 

Exceptions — Limited  Reemployment.  PERS  and  Sheriffs'  Retirement  System 
(SRS)  retirees  may  return  to  work  for  a  PERS  or  SRS  covered  employer  for  no 
more  than  60  working  days  (480  hrs)  during  a  calendar  year  without  terminating 
their  PERS  or  SRS  retirement  benefits.  After  exceeding  the  limit,  their  monthly 
retirement  benefits  must  terminate  and  former  retirees  must  become  active  mem- 
bers and  contribute  to  the  retirement  system. 

If  a  PERS-retiree  works  for  a  PERS-covered  employer  for  less  than  60  days  (480 
hours)  but  earns  over  $5,000  during  that  period  of  Hmited  reemployment,  his  next 
monthly  retirement  benefit  will  be  reduced  by  $1  for  each  $3  over  $5,000  earned. 
The  same  limitation  applies  to  SRS  retirees  working  for  SRS-covered  employers. 

Employer  Responsibilities.  Retirement  system  employers  are  responsible  for  en- 
rolling eligible  employees  into  any  applicable  retirement  systems  on  the  first  day  of 
employment  in  a  retirement  system-covered  position.  Please  contact  the  retire- 
ment division  if  you  have  questions  about  who  is  eligible  to  be  covered  by  a  partic- 
ular retirement  system. 

If  a  retiree  is  employed  in  a  position  covered  by  a  retirement  system,  the  em- 
ployer must  report  the  hours  worked  and  the  compensation  earned  by  the  retiree  to 
the  Public  Employees'  Retirement  Division  each  month.  Once  a  PERS  or  SRS  re- 
tiree works  in  a  PERS  or  SRS  position  longer  than  the  60  days  in  any  calendar 
year,  the  employer  must  have  the  retiree  sign  a  membership  card  and  both  em- 
ployer and  employee  contributions  must  begin  being  paid  to  the  retirement  sys- 
tem. 

Employers  or  retirees  with  questions  about  the  limited  reemployment  of  retirees 
should  get  in  touch  with  the  retirement  division  as  soon  as  possible. 


PRE-RETIREMENT  SEMINARS  SCHEDULED 

If  you  are  planning  to  retire  within  the  next  five  years,  it's  time  to  do  some  plan- 
ning now.  In  conjunction  with  the  Professional  Development  Center  of  the  State 
Personnel  Division,  the  Public  Employees'  Retirement  Division  is  sponsoring 
eight  2-day  Pre-Retirement  Planning  seminars  across  the  state  during  the  next 
year. 

Our  retirement  planning  seminars  are  designed  to  provide  opportunities  for  in- 
depth  discussions  of  the  financial,  physical  and  psychological  preparations  which 
will  help  make  your  retirement  years  more  rewarding. 
The  tentative  schedule  for  these  seminars  is: 

July  25-26,  1989  Billings 

September  6-7,  1989  Great  Falls 

October  30-31,  1989  Helena 

November  28-29,  1989  Missoula 

January  9-10,  1990  Helena 

March  14-15,  1990  Glendive 

May  2-3,  1990  Lewistown 

June  26-27,  1990  Helena 

Topics  to  be  covered  include:  Social  Security,  Physical  Aspects  of  Retirement, 
Mental  Adjustment  to  Retirement,  State  Employee  Health  Benefits  and  Deferred 
Compensation  Programs,  Exercise,  Diet,  Estate  Planning,  Financial  Planning, 
and  PERS  Benefits. 

The  fee  for  public  employees  covered  by  PERS,  Sheriffs',  Game  Wardens, 
Highway  Patrol,  Judges',  Municipal  Police,  or  Firefighters'  Unified  Retirement 
Systems  will  be  $55  for  the  2-day  seminar.  All  others  are  welcome  to  attend  with  a 
$100  fee.  Spouses  are  welcome  and  urged  to  accompany  participants  free  of 
charge.  Participants  must  register  at  least  2  weeks  in  advance. 

If  the  above  dates  conflict  with  some  known  event  for  public  employees  in  your 
area,  please  contact  Linda  King  of  the  Retirement  Division  (444-3154)  or  John 
Camper  of  the  Professional  Development  Center  (444-3855).  For  more  informa- 
tion or  to  enroll  call:  444-3985  or  444-3774. 
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"1.F0R-5"  SERVICE  POflCHASE  IN  PERS 

Public  employees  who  joined  PERS  prior  to  July  1,  1989  may  purchase  1  full 
year  of  service  credit  for  each  5  full  years  of  membership  service,  up  to  a  maxi- 
mum of  5  years  additional  service  credit. 

The  cost  of  purchasing  each  year  of  service  is  13.4%  of  a  member's  compensa- 
tion during  the  12  months  immediately  preceding  his  written  request  to  qualify  the 
additional  service.  Members  may  purchase  any  eligible  years  by  making  a  lump 
sum  payment  within  1  month  of  receiving  the  cost  statement,  or  they  may  elect  to 
purchase  1  year  at  a  time  through  a  monthly  payment  plan. 

"l-for-5"  service  is  not  membership  service  —  it  may  not  be  used  to  make  a 

member  eligible  to  retire  (e.g.,  reach  25  years  of  service),  nor  can  it  be  used  to  make 

.a  member  eligible  to  purchase  military  or  other  types  of  service,  "l-for-5"  service 

Pkvill  be  used  to  calculate  the  amount  of  the  service  retirement  allowance  and  can 

reduce  or  eliminate  an  early  retirement  reduction  in  retirement  benefits. 

For  example,  a  member  with  25  years  of  service  who  is  younger  than  60  is  eligi- 
ble for  an  early  retirement.  If  this  person  purchased  5  years,  he  will  be  able  to  retire 
without  an  early  retirement  reduction  since  30  years  will  be  used  to  calculate  the 
benefit.  However,  a  member  less  than  50  years  old  with  21  years  of  service  is  not 
eligible  to  retire;  he  may  buy  4  years,  but  he  may  not  retire  until  he  is  age  50  or  has 
completed  25  years  of  membership  service. 

After  January  1, 1990,  PERS  members  will  be  Umited  to  a  combined  total  pur- 
chase of  5  years  of  "l-for-5"  out-of-state/federal,  and  miUtary  service.  Any  of 
these  types  of  service  currently  being  purchased  on  a  monthly  payment  plan  but 
not  actually  paid  for  prior  to  1/1/90  will  also  be  subject  to  this  5-year  maximum. 

For  example,  if  a  member  is  currently  eligible  to  purchase  5  years,  each,  of  mili- 
tary, out-of-state/federal  and  "l-for-5"  service,  he  may  buy  a  total  of  15  years  if 
the  total  cost  of  at  least  10  years  service  is  actually  paid  prior  to  1/1/90.  If  only  7 
years  are  paid  for  by  1/1/90,  he  may  buy  only  5  years  after  1/1/90. 

There  are  no  restrictions  on  purchasing  any  other  types  of  PERS  service. 

Members  interested  in  purchasing  service  should  write  to  the  retirement  divi- 
sion, detailing  the  type(s)  of  service  they  wish  to  purchase  and  requesting  a  cost 
statement  for  purchasing  their  eligible  service.  Requesting  a  cost  statement  does 
not  bind  you  to  purchase  the  service. 


PERS  FORMULA  CHANGE 

PERS  members  retiring  on  or  after  May  1,  1989  will  receive  about  7.14% 
higher  retirement  benefits  due  to  a  change  in  the  retirement  formula.  The  pre- 
vious "1/60"  formula  has  been  increased  to  1/56  X  Yrs.  of  Service  X  Final 
Average  Salary  (FAS).  FAS  is  the  average  of  your  highest  consecutive  36 
months  salary. 

Retirement  eligibility  requirements  have  not  changed.  The  new  formula 
will  provide  a  retiree  with  "half  pay"  at  28  years  of  service  only  if  that  person 
is  age  60  or  older  on  their  retirement  date.  If  the  retiree  is  less  than  60,  an  early 
retirement  reduction  will  be  made  depending  upon  either  age  or  service, 
whichever  provides  the  highest  benefit. 

To  pay  for  this  benefit  increase,  there  will  be  phased-in  employee  and  em- 


ployer  contribution  rates  increase  as 

follows: 

Employee 

Employer 

Current: 

6.00% 

6.417% 

7/1/89 

6.15% 

no  change 

7/1/90 

6.30% 

no  change 

7/1/91 

6.417% 

no  change 

7/1/92 

6.55% 

6.55% 

7/1/93 

6.70% 

6.70% 

AUTOMATIC  RETIREMENT  ADJUSTMENTS 

Beginning  in  January  1990,  most  PERS,  Tfeachers',  Game  Wardens'  and  Sher- 
iffs' Retirement  System  retirees  will  begin  receiving  automatic  permanent  in- 
creases in  their  retirement  benefits. 

To  be  eligible  for  each  annual  increase,  a  retiree  or  beneficiary  must  have  been 
receiving  a  retirement  allowance  for  at  least  two  years  and  either  be: 

—  at  least  age  55  on  or  before  June  30  of  the  year  preceding  any  adjustment;  or 

—  receiving  a  disability  or  survivor's  (death)  benefit. 

The  amount  available  for  the  automatic  increase  will  depend  upon  the  actual 
investment  earnings  on  the  retirement  trust  funds  during  the  preceding  fiscal  year. 

If  the  investment  earnings  during  fiscal  year  ending  June  30,  1989  are  similar  to 
the  earnings  during  FY  1988,  retirees  would  receive  an  average  annual  increase  of 
about:  1 .80%  in  PERS;  4. 14%  in  Sheriffs';  and  2.44%  in  Game  Wardens'. 

The  actual  increases  paid  to  individual  retirees  will  vary  depending  on  the  retir- 
ee's current  age,  years  of  service,  and  the  retirement  option  chosen. 


^  SHERIFFS' 
RETIREMENT 
CHANGES 

On  July  1 ,  the  eligibility  requirements  for 
regular  and  early  retirement  in  the  Sheriffs' 
Retirement  System  (SRS)  will  change. 

Those  who  joined  SRS  prior  to  7/1/89 
will  be  eligible  for  regular  retirement  after 
24  years  of  service,  regardless  of  age.  Those 
joining  the  system  on  or  after  7/1/89  will 
be  eligible  for  regular  retirement  after  both 
having  reached  age  50  and  completing  24 
years  of  service. 

The  amount  of  the  regular  retirement 
benefit  has  not  changed:  2%  of  Final  Aver- 
age Salary  (FAS)  per  year  of  service  up  to  25 
years  plus  1.35%  of  FAS  for  each  year  of 
service  over  25  years,  up  to  a  maximum  of 
60%  of  FAS. 

SRS  members  will  be  eligible  for  early  re- 
tirement after  both  having  reached  age  50 
and  completing  15  years  of  service. 

The  early  retirement  benefit  will  be  the 
regular  retirement  allowance,  reduced  from 
either  24  years  of  service  or  age  60,  which- 
ever will  provide  the  higher  benefit. 

Members  terminating  with  15  years  or 
more  service  may  leave  their  contributions 
on  deposit,  defer  their  retirement  benefits 
until  age  60,  and  receive  the  retirement  ben- 
efit without  reduction. 

Members  planning  to  retire  should  write 
to  the  Retirement  Division,  stating  their 
prospective  retirement  date  and  the  name 
and  birth  date  of  their  beneficiary,  in  order 
to  receive  official  estimates  of  their  retire- 
ment benefits. 


A  BETTER  WAYTO  GET 
YOUR  RETIREMENT 

What  are  the  advantages  of  direct  elec- 
tronic deposit  of  your  monthly  retirement 
check? 

Faster — Your  monthly  retirement  pay- 
ments are  credited  to  your  bank  account  on 
the  last  business  day  of  the  month,  without 
delays  sometimes  associated  with  mailing 
paper  checks.  If  your  payments  are  being 
credited  to  an  interest  bearing  account,  this 
faster  depositing  could  result  in  additional 
interest. 

Safer — Electronic  direct  depositing  elim- 
inates the  risk  of  payments  being  lost  in  the 
mail,  sent  to  a  wrong  address,  or  stolen. 

Free — There  is  no  cost  to  you  for  this 
service.  The  PERD  and  your  bank  pay  all 
costs. 

Convenient — With  direct  deposit,  you 
no  longer  need  to  make  a  special  trip  to 
your  bank  or  credit  union  to  deposit  your 
benefit  check.  If  you  are  ill,  out  of  town,  or 
otherwise  unable  to  receive  and  deposit 
your  payment,  electronic  deposit  continues 
to  deliver  your  payment  automatically. 

If  you  are  still  having  your  monthly  re- 
tirement check  mailed  directly  to  you  or 
your  bank,  why  not  consider  the  advan- 
tages of  electronic  deposit.  In  order  to  sign 
up,  contact  the  retirement  division  and  we'll 
send  you  a  form  to  be  completed  by  you 
and  your  bank  and  returned  to  us. 
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47,000  copies  of  this  public  docu- 
ment were  published  at  an  estimated 
cost  of  5(t  per  copy,  for  a  total  cost  of 
$2,250.00,  which  includes  $2,250.00 
for  printing  and  $.00  for  distribution. 


PERS 

INFORMATIONAL 

MEETINGS  TO 

BE  SCHEDULED 

The  PERD  is  planning  a  series  of  infor- 
mational meetings  in  various  parts  of  the 
state.  We  will  notify  employers  of  the 
dates,  times  and  places  of  these  meetings. 


ASSOCIATifk  OF  MONTANA 
RETIRED  PUBLIC  EMPLOYEES 

In  order  to  protect  individuals'  rights  to  privacy,  the  Public  Employees'  Retire- 
ment Division  does  not  release  mailing  lists  of  retired  or  active  members.  Since 
they  can  not  get  your  name  and  address  from  us,  the  Association  of  Montana  Re- 
tired Public  Employees  (AMRPE)  has  asked  us  to  bring  their  organization  to  your 
attention. 

AMRPE  is  an  organization  which  has  actively  worked  with  the  Public  Employ- 
ees' Retirement  Board  in  developing  legislation  to  benefit  public  retirees  in  Mon- 
tana. They  were  instrumental  in  the  passage  of  the  automatic  post-retirement  ad- 
justment bill  during  the  last  legislature  and  have  represented  retirees'  interests  in 
securing  ad  hoc  retirement  adjustments  in  the  past.  i 

If  you  are  interested  in  learning  about  the  programs  or  benefits  offered  by  this 
organization,  please  get  in  touch  with  them  directly. 

Association  of  Montana  Retired  Public  Employees 

(AMRPE) 

PO.  Box  4721 

Helena,  MT  59604 

Other  groups  representing  retirees  which  want  their  organizations  brought  to 
the  attention  of  Montana  retirees  should  get  in  touch  with  the  PERD.  We  would 
be  pleased  to  publicize  your  activities  in  a  future  newsletter. 


PLANNING  TO  RETIRE? 

Members  planning  to  retire  should  write  to  PERD  at  least  1  month,  but  no  more  t 
than  6  months,  in  advance  of  their  planned  retirement,  letting  us  know  their  antic- 
ipated retirement  date  and  the  name  and  birthdate  of  their  beneficiary.  We  will 
mail  official  estimates  of  your  benefits  and  the  options-available  to  you  for  receiv- 
ing your  retirement. 

You  can  accomplish  all  this  by  mail  with  the  PERD  office. 

After  receiving  your  official  retirement  estimates,  you  are  welcome  to  call  on 
the  phone,  come  into  the  office,  or  write  to  PERD  for  further  discussion  of  your 
benefits  and  retirement  options.  If  your  retirement  estimates  are  more  than  6 
months  old,  we  recommend  that  you  call  for  an  appointment  at  least  7  working 
days  in  advance  of  any  planned  visit  so  that  we  will  be  able  to  have  your  retirement 
estimates  updated  before  you  come  in. 

When  you  drop  by  our  office  without  first  making  an  appointment,  we  can  an- 
swer general  questions  about  your  retirement,  but  we  can  not  give  you  an  up-to- 
date  estimate  of  your  benefits. 

If  you  change  your  mind  about  your  retirement  date  after  you  file  your  retire- 
ment application,  please  let  us  know  at  once.  If  a  benefit  is  paid  to  you  for  any 
month  during  which  you  are  employed,  you  will  be  responsible  for  repaying  any 
retirement  checks  sent  to  you  for  which  you  are  not  eligible. 
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